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Career & Technical Education Coordinating Committee (CTECC)
PROGRAM ADVISORY COMMITTEE SELF EVALUATION

	Program Advisory Committee Name:
	Computer Information Technology

	Advisory Committee Members
	

	
	Community Advisory Committee Chair:
	Jody Cline

	
	Lane Program Committee Coordinator:
	Linda Loft/ Larry Scott

	
	Program Division Chair:
	Mark Williams

	Committee Review Date and Time:
	April 15, 2008 at 7:45 am

	

	Instructions:
	Please fill in your response to each question in the yellow section (short bullet points are best).  The yellow sections will expand to accommodate the data you type in.  When the form is completed please forward by e-mail, at least one week prior to the committee interview, to Phoebe Anderson in Cooperative Education at andersonp@lanecc.edu.  Thank you.  We look forward to meeting with you and your committee.




	
	1. Committee Accomplishments

	1 A.
	1) Describe your advisory committee and what types of businesses or organizations are represented in your committee.  2) How many are in your committee?  3) How often do you meet?

	Linda
	12 members from private sector companies both large and small, government & public institutions, non-profit organizations, and a student representative.  Companies/Organizations represented include: Symantec, Lost Creek Consulting, Jerry’s Home Improvement, ITECHNW, Buzz Monkey, Elevensegrity, LCOG, EWEB, UofO, State of Oregon-OJD, and NextStep Recycling.

	1 B.
	What are 3-5 outcomes that have been accomplished by your committee?

	Mark
	1) Changes to programs, new security certificate, and the CIT Core.
2) Review of current employment conditions.
3) Updating technology/software within the programs.

4) Making employers aware of LCC graduates as a hiring resource.

	1 C.
	How did your advisory committee help with achieving those goals?

	Larry
	1) Vetting curriculum design changes to programs, assisting with development of the CIT Core, and for providing input on modes of delivery.

2) Providing input on current employment conditions.
3) Helping inform on local changes with technology.

4) Provided hardware donations for CIT labs.

	1 D.
	Describe your committee efforts in developing and generating community support.

	Linda
	Helping to publicize new certificates and course sequences.
Creating contacts for graduating students.
Meeting directly with students for student/professional activities.

	1 E.
	What do you think are the committee members’ strengths and weaknesses?

	Larry
	Good diversity of viewpoints.  
High demand, busy members will contribute to the discussion even through email if unavailable at meeting time.
Grounding in real world technical trends.  


	
	2. Committee Involvement in Planning and Design

	2 A.
	What is the committee’s involvement for keeping your program “state of the industry?”

	Larry
	Giving direct feedback, identifying professionals with skills as educational resources such as part-time instructors and locations for instruction, and providing opportunities for faculty & students to visit local IT shops.

	2 B.
	What staff development does the committee suggest your staff needs to meet future program skill needs?

	Linda
	The committee recommends areas of technical skills and/or knowledge to develop.  

Also, the committee accomplishes staff development indirectly through directing of curriculum changes .

	2 C.
	What is your committee’s involvement in planning and design of the program?

	Mark
	Giving direct feedback on local needs and changes in technology.  (see above)
Reviewing course descriptions.  

Reviewing pre-requisites and changes to CIT Core.   

	
	3. Gender, Disability Adaptation, and Diversity

	3 A.
	How has your committee encouraged gender balance and diversity in your program student population?

	Linda
	The committee itself reflects personal diversity and this is reflected in committee discussions and questioning of curriculum and numbers of successful graduates.

	3 B.
	How does your committee assist students with special needs to successfully reach program outcomes?

	Larry
	The committee has not been asked to do this, but would be willing to do through individual meetings, tours and or co-op placements.  

	
	4. Program Demand / Enrollment

	4 A.
	1) What does your committee think of regional projections and how are you dealing with this?  2) What does your committee say about these and local needs?

	Mark
	Regional data is discussed along with its relationship to local needs, particularly in regards to hiring trends and demand.  .  

	4 B.
	Describe the enrollment trends and capacity in your program?

	Mark
	The enrollment is up ~9% this year alone, but is still being limited by faculty capacity.

	
	5. Placement  / Employment

	5 A.
	How would your committee rate the exit math, writing, and interpersonal skills of students who complete your program?

	Larry
	The committee has always commented in a positive manner about the caliber of applicants who come from the CIT program, however, there has been no formal testing.  

	5 B.
	How does your committee know that the students are graduating with the appropriate skills and level needed by the employers?

	Larry
	Many on the committee have either hired a graduate or provided a co-op position for a student.  Through their direct experience they are aware of the skill levels that the program instills.  

	5 C.
	How does your committee follow-up with your graduates or transfers?

	Mark
	Anecdotal data is currently the best resource.

	5 D.
	1) What are the outcomes (placement rate, transfer, etc.) of those students who participate in your program?  2) How is your advisory committee involved?

	Larry
	The program would like to have more data resources.  Currently, most information is coming indirectly from students and Coop Ed employers.

	
	6. Secondary / Postsecondary Connections

	6 A.
	1) How does your program connect with high schools?  2) Is your committee involved?

	Mark
	The program has excellent connections to Secondary institutions through College Now programs.  Also good connections with Higher Ed. institutions through sharing of student & staff development opportunities.

	
	7. Questions for the CTECC Interview Committee

	7 A.
	1) What questions do you have for us?  2) How can we support you?

	Mark
	Can you provide more standardized information data resources for committees?

Can you provide centralized support for committee webpages?
Can you make recommendation to the advisory committee about how they can be more effective? 


	Rating Scale: (To be completed by the CTECC)

E=Excellent      ME=Meets Expectations     NI=Needs Improvement

NA=Not Applicable   +*=Performance deemed exemplary by Committee
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